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Graduate Education: 2018-2019
Degrees Conferred
 Master’s: 835
 Doctoral: 132
Certificates Conferred
 43
Non-Degree Graduate Students
 116 enrolled, seeking additional
coursework credentials

School of Graduate Studies
1. Oversight of all graduate programs except MD and JD
2. Research and development
Keeping graduate education up-to-date, relevant, and competitive
Developing new programs and credentials
Promoting alignment of employer needs and graduate training
3. Advocacy
Supporting student success
Partnering with industry, nonprofits, and government
Establishing pathways to post-graduate education
Building internship and traineeship opportunities

Dr. Kathleen and Hal Gershman
Graduate Engagement Center
 New physical space dedicated to
graduate students and graduate
education
 $4M gift to completely renovate
the former Stone House
 Exciting, extraordinary, and
supportive environment for
graduate student recruitment,
retention, and success initiatives

Dr. Kathleen and Hal Gershman Graduate
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Gershman Graduate Engagement Center:
Enhancing Employer Readiness
Professional Development Training
 Effective Writing
 Professional Communication
 Effective Research
 Research and Business Ethics
 Leadership, Collaboration, and Teamwork
 Wellness
 Career Development
 The Job Search
 Traineeships, modeled after InternGF

Your
suggestions
for other
areas where
training
would meet
employer
needs?

Gershman Graduate Engagement Center:
Supporting Student Success
BYOB Lunch Series

Wellness Initiatives

 Student research talks
 Open to public
 Presenters learn to communicate the
significance of their work in plain
language

 Coffee with the Dean
 Social Hour with the School of
Graduate Studies
 Programming from University
Counseling Center, Emily
Holth/Sustainable Solutions,
Wellness Center

UND School of
Graduate Studies
Strategic Initiative
and Goals
Primary Initiative:
Workforce
Development

 Work together with the City of Grand
Forks, the EDC, the Chamber of
Commerce, and other interested
stakeholders to the mutual benefit of the
community, UND, citizens, and students
 Build partnerships and funding streams
that capitalize on and promote the
strengths and growth of all involved

School of Graduate Studies Workforce Development
Initiative Goals
Goal #1: Improve alignment between the needs of prospective
employers and graduate education courses, curricula, labs and
fellowship/traineeship experiences for students
Goal #2: Teach students to apply their knowledge to the benefit of
potential employers
Goal #3: Create internal and external partnerships to grow traditional
and non-traditional research experiences
Goal #4: Promote graduate training and opportunities in
entrepreneurial and innovation-focused arenas
Goal #5: Prioritize development of transdisciplinary and transferable
skills training in all graduate education; engage employers and
graduate alumni to share expertise on professional practices with
students

Workforce Development Goals #1 and #2
Goal #1: Improve alignment between the
needs of prospective employers and
graduate education courses, curricula,
labs and fellowship/traineeship
experiences for students
 Ongoing dialogue with EDC, City of GF,
and Chamber to ensure that graduate
education continues to evolve to meet
current and anticipate future local,
regional, and state workforce needs
 New type of assistantship: External
Graduate Assistantship (EGA) with
stipend matching funds from interested
external partners, jointly supervised

Goal #2: Teach students to apply their
knowledge to the benefit of potential
employers
 SGS-sponsored roundtable: Ask
nonprofits, businesses, and state and
local government departments to
provide examples of projects they are
working on
 3-minute challenge: Students respond
with ideas about how to bring their
knowledge, skills, and abilities to help
these organizations solve their
problems and meet their clients’ needs

Workforce
Development
Goal #3
Create internal and
external
partnerships to grow
traditional and nontraditional research
experiences

Master’s Degree Thesis Programs
 Pure and/or applied research for external
partners on problems, issues, concerns,
whether current or anticipated
Master’s Degree Non-Thesis Programs
 Solve hands-on current or anticipated
research problems for external and internal
partners through capstone and practicum
projects, and internship experiences
PhD (Doctoral) Programs
 Hands-on applied research problems for
external and internal partners through
traineeships
 Allow portfolio of applied research work for
external/internal partners to substitute for
comprehensive exams

Goal #3 in action:
School of Graduate
Studies and City of
Grand Forks Trainee
Fellowship Fund
Providing applied
research-based
problem-solving
experience to PhD
students that may
also lead to future
employment

 1-2 students per year will spend 1-2
semesters working on a specific
problem, issue, or concern set by a city
agency or designated city partner
 City of GF could create a Grand
Challenge competition for community
submissions
 Broad topics, including ethics, would
allow participation by virtually all
disciplines
 Each student will spend 20 hours/week
working the problem individually or as
part of a team
 Students will research best practice
responses, propose solutions, and
assist implementation

Workforce Development Goal #4
Promote
graduate
training and
opportunities in
entrepreneurial
and
innovationfocused
arenas

The Bridge Research Entrepreneurship Grant
 Jointly funded by the School of Graduate Studies and the
Center for Innovation
 Awards professional development research grants to
advanced PhD candidates
 Provides opportunities to collaborate with or create startups
with a high potential for social and humanitarian impact
 Aids in creating a bridge between the academic and
business communities that may lead to further collaboration,
partnerships, innovation, and employment
UND Innovation Studio
 Partnership between Center for Innovation and CEM
Jodsaas Center
 Two-course sequence: Design Thinking for Social Innovation
Training, and Design Thinking Internship

Workforce
Development
Goal #5
Prioritize development of
transdisciplinary and
transferable skills training
in all graduate education;
engage employers and
graduate alumni to share
expertise on professional
practices with students

Professional Development Workshops

 Communication and Presentation
 Writing
 Mentoring, Leadership, and
Collaboration
 Research Development and Ethics
 Technology Commercialization
 Intercultural Competency and Teamwork
 Data Analytics, Statistics, and Big Data
 Science Policy
 Governance, Risk, and Compliance
 Time and Project Management

Your suggestions for other topics?

New Degrees for New Needs
“On average, by 2020, more than a third of the desired core skill
sets of most occupations will be comprised of skills that are not
yet considered crucial to the job today, according to our
respondents. Overall, social skills—such as persuasion,
emotional intelligence and teaching others—will be in higher
demand across industries than narrow technical skills, such as
programming or equipment operation and control. In essence,
technical skills will need to be supplemented with strong social
and collaboration skills.”
From The Future of Jobs report (2016) by the World Economic
Forum, based on input from 371 leading global employers that
represent more than 13 million employees

Professional Master’s Degrees in Science or
Humanities and Arts
 Typically 36 credits
• 15 credits in the science, social science, humanities, or arts discipline
• 9 credits quantitative skills
•
•
•
•

Data Analytics/Big Data
Database/Programming
Finance/Accounting
Statistics

•
•
•
•
•

Communication/Writing
Teamwork/Collaboration
Management
Leadership/Strategic Thinking
Business Practices

• 9 credits professional/transferable skills

• 3 credits capstone project (experiential learning addressing real-world problems in workplace setting)
 External Advisory Board
• Represents relevant industry/business/nonprofit/government sectors
• Advises on specific content of quantitative and professional skills needed for that sector

Let’s work together! Please share your
thoughts and questions, any time:
Chris Nelson
Chris.nelson@und.edu

