MINUTES

Grand Forks Civil Service Commission
December 12, 2024 Scheduled Meeting

Chairperson LaHaise called the Grand Forks Civil Service Commission meeting to order at 9:30 AM.
Commissioners Svoboda, Hodnefield, and Reitmeier were present.

APPROVAL OF MINUTES
A motion was made by Commissioner Svoboda to approve the minutes from the November 14, 2024, Grand
Forks Civil Service Commission meeting. The motion to approve was seconded by Commissioner Hodnefield.
A vote was taken, and all were in favor, motion carried.

2025 SELECTION CRITERIA

The 2025 Selection Criteria was presented to the Civil Service Commission outlining the additions, deletions,
changes, and title modifications that happened throughout the 2025 salary plan process. In an effort to
Create consistency among the same levels of positions, there were a few positions that were updated to
achieve this. The Public Transportation Director was one of those positions. Throughout discussion, it was
determined that on department head level positions a “minimum of three panelists” should be added to
ensure there is a fair panel. Commissioner Reitmeier moved to approve the 2025 selection criteria with the
addition of the minimum of three panelists added to the department head level positions. Commissioner
Hodnefield seconded the motion. A vote was taken, and all were in favor, motion carried.

EXTENSION OF ELIGIBILITY REGISTER - POLICE OFFICER

In 2022, the Police Department received a COPS Grant, which allowed the department to increase the
number of Police Officers we have to 98 sworn. Administratively we handle this with hiring those on the
grant as a contract position. Through attrition, those employees on contract get reassigned to classified
positions as they become vacant. Due to administrative oversight, the paperwork did not get filed in time for
3 of the officers that were hired of the September 2023 Police Officer Register. Due to this error, it was
requested by Lt. Zimmel and the Police Department to extend the September 2023 Police Officer Eligibility
Register for 6 months, which would make it active until March of 2025. This would allow for these individuals
to be placed into classified positions without having to make them complete the entire hiring process again.
Lt. Zimmel explained how the top three candidates on the list were the three we needed to classify and the
fourth remaining person on the list had withdrawn their application. Commissioner Svoboda moved to
approve the extension of the September 2023 Police Officer Eligibility Register 6 months. Commissioner
Reitmeier seconded the motion. A vote was taken, and all were in favor, motion carried.

ELIGIBILITY REGISTERS

The Police Department recommended establishing the Police Officer position Eligibility Register at 61.875
points which includes 9 candidates on the register. Lieutenant Derik Zimmel provided background on the
hiring process, applicant qualifications, and an explanation of why they were requesting the eligibility register
be established at the requested cut off. Commissioner Reitmeier moved to approve and establish the
register at 61.875 points and place 9 candidates on the register. Commissioner Svoboda seconded the
motion. A vote was taken, and all were in favor, motion carried.

Brandon Kemmer



Murphy Walker
Nicolette Ras
Chloe Nord

Paul Black
Justin Mackenthun
Madison Steckman
Burl Ray Fitzgerald

Riley Swanz

A motion was made by Commissioner Svoboda to adjourn the meeting; it was seconded by Commissioner

Reitmeier. A vote was taken and all were in favor, motion carried, and the meeting was adjourned at
approximately 9:50 A.M.

Minutes prepared by Gretchen Guetter, Human Resources.

Respectfully submitted,

Tangee Bouvette
Human Resources Director



