
MINUTES 

 

 Grand Forks Civil Service Commission  

December 11, 2025, Scheduled Meeting  

 

Chairperson LaHaise called the Grand Forks Civil Service Commission meeting to order at 9:30 AM.  

Commissioners Hodnefield, Reitmeier and Svoboda were present.   

 

APPROVAL OF MINUTES 

 

A motion was made by Commissioner Svoboda to approve the minutes from the November 13, 2025, Grand 

Forks Civil Service Commission meeting.  The motion to approve was seconded by Commissioner Reitmeier.  

A vote was taken, and all were in favor, motion carried. 

 
RE-EMPLOYMENT REGISTER REQUESTS 

 

A motion was made by Commissioner Reitmeier to approve the request to place Caleb Horn on the Police 

Officer re-employment register for one year.  The motion to approve was seconded by Commissioner 

Svoboda.  A vote was taken, and all were in favor, motion carried. 

 

REASSIGNMENT REGISTERS 

 

Police Sergeant 

The Police department recommended establishing the Police Sergeant position Reassignment Register at 

86.0847 points which includes 3 candidates on the register. Lieutenant Derik Zimmel provided background 

on the hiring process, which included 5 internal applicants, applicant qualifications, and an explanation of 

why they were requesting the reassignment register be established at the requested cut off. Commissioner 

Hodnefield moved to approve and establish the register at 86.0847 points and place 3 candidates on the 

register.  Commissioner Svoboda seconded the motion.  A vote was taken, and all were in favor, motion 

carried. 

Jason Kaiser 

Casey Black 

Matthew Bullinger 

 

Assistant Public Health Director 

The Public Health department recommended establishing the Assistant Public Health Director position 

Reassignment Register at 92.500 points which includes 1 candidate on the register. Public Health Director 

Tess Wall provided background on the hiring process, which included 5 internal applicants, applicant 

qualifications, and an explanation of why they were requesting the reassignment register be established at 

the requested cut off. Commissioner Reitmeier moved to approve and establish the register at 92.500 points 

and place 1 candidate on the register.  Commissioner Hodnefield seconded the motion.  A vote was taken, 

and all were in favor, motion carried. 

Jacob Anderson 

 

Civil Engineer 

The Engineering department recommended establishing the Civil Engineer position Reassignment Register at 

82.000 points which includes 1 candidate on the register. Human Resources provided background on the 

hiring process, which included 1 internal applicant, applicant qualifications, and an explanation of why they 



were requesting the reassignment register be established at the requested cut off. Commissioner Svoboda 

moved to approve and establish the register at 82.000 points and place 1 candidate on the register.  

Commissioner Reitmeier seconded the motion.  A vote was taken, and all were in favor, motion carried. 

 

Angelica Beto 

 

Public Safety Telecommunicator 

The Fire department, PSAP Division, recommended establishing the Public Safety Telecommunicator position 

Reassignment Register at 100.000 points which includes 3 candidates on the register. PSAP Operations 

Manager, Christy Senechal, provided background on the hiring process, which included 3 internal applicants, 

applicant qualifications, and an explanation of why they were requesting the reassignment register be 

established at the requested cut off. Commissioner Hodnefield moved to approve and establish the register 

at 100.000 points and place 3 candidates on the register.  Commissioner Svoboda seconded the motion.  A 

vote was taken, and all were in favor, motion carried. 

 

Feebe Harlow 

Zaira Hernandez 

Erin McGrath 

 

Network Manager 

The Information Technology department recommended establishing the Network Manager position 

Reassignment Register at 95.500 points which includes 1 candidate on the register. Adam Jonasson, IT 

Director, provided background on the hiring process, which included 2 internal applicants, applicant 

qualifications, and an explanation of why they were requesting the reassignment register be established at 

the requested cut off. Commissioner Svoboda moved to approve and establish the register at 95.500 points 

and place 1 candidate on the register.  Commissioner Reitmeier seconded the motion.  A vote was taken, and 

all were in favor, motion carried. 

 

Jeremy Ouren 

 

Systems Analyst 

The Information Technology department recommended establishing the Systems Analyst position 

Reassignment Register at 93.000 points which includes 1 candidate on the register. Adam Jonasson, IT 

Director, provided background on the hiring process, which included 1 internal applicant, applicant 

qualifications, and an explanation of why they were requesting the reassignment register be established at 

the requested cut off. Commissioner Hodnefield moved to approve and establish the register at 93.00 points 

and place 1 candidate on the register.  Commissioner Svoboda seconded the motion.  A vote was taken, and 

all were in favor, motion carried. 

 

Jamie Christianson 

 

Systems Analyst, Senior 

The Information Technology department recommended establishing the Systems Analyst, Senior position 

Reassignment Register at 96.00 points which includes 1 candidate on the register. Adam Jonasson, IT 

Director, provided background on the hiring process, which included 1 internal applicant, applicant 

qualifications, and an explanation of why they were requesting the reassignment register be established at 

the requested cut off. Commissioner Reitmeier moved to approve and establish the register at 96.00 points 



and place 1 candidate on the register.  Commissioner Hodnefield seconded the motion.  A vote was taken, 

and all were in favor, motion carried. 

 

Karen Salwey 

 

Systems Specialist  

The Information Technology department recommended establishing the Systems Specialist position 

Reassignment Register at 95.33 points which includes 1 candidate on the register. Adam Jonasson, IT 

Director, provided background on the hiring process, which included 1 internal applicant, applicant 

qualifications, and an explanation of why they were requesting the reassignment register be established at 

the requested cut off. Commissioner Svoboda moved to approve and establish the register at 95.33 points 

and place 1 candidate on the register.  Commissioner Reitmeier seconded the motion.  A vote was taken, and 

all were in favor, motion carried. 

 

Alexander Feil 

 

 

A motion was made by Commissioner Reitmeier to adjourn the meeting; it was seconded by Commissioner 

Svoboda.  A vote was taken, and all were in favor, motion carried, and the meeting was adjourned at 

approximately 9:42 A.M.    

  

Minutes prepared by Gretchen Guetter, Human Resources. 

 

Respectfully submitted, 

  
 

 

      Tangee Bouvette   

       Human Resources Director 


