Blue Ribbon Commission on Social Infrastructure
Thursday, February 19, 2015
12:00 p.m.
GF City Hall, Council Chambers

Minutes

Commission:
B Weber-Co-Chair, D Knauf Co-Chair, E Glassheim, M Schill, A Geffre, R Siver, S Dahal, B Moore

Others Attending: M Carter, N Thomas, K Thorson, J Schaefer, A Finley, T Feland, P Haga, T Bjerke

1. Welcome and Introductions:

o

Bret Weber welcomed commission members and guests in attendance. He moved introductions to before
agenda item number three, a full introduction of commission and guests will be done at that time.

2. General Updates on Commission Activity

o

M Schill of Praxis updated that bill #3657 failed for lack of support.

The bill no. 2150, is still in process, this early childhood bill would propose a $1,000 scholarship per child
as a Pre-K childcare incentive, for non-head start children, in need of child care. If passed by legislation,
this incentive could be seen as soon as August 2015.

There is a second bill supported by the Democrats for a $26 million investment into an educational teaching
program, this bill is still open in the Senate. There is a childcare credit if you work in childcare.

B Weber commented that at the last Legislation Forum on Saturday, February 14" the legislators
commented on the work of the Commission and it was acknowledge.

The GF Detox Center will be looking for additional funding and a provider to maintain the center long
term. There is a bid for cost of running the program through the joint partnerships that would be involved
with the day to day operation. M. Carter noted that University of Minnesota-Crookston should also be able
to add input as the project moves forward.

3. Diversity Discussions:

o

Introductions were made by all at the meeting; commissioners, guests and staff.

Natasha Thomas was representing North Dakotans against Brutality, a Grand Forks group formed
following the widespread outrage of brutality in Ferguson, MO last year. She was joined by Malika Carter
of Passion4Pivot, a social justice organization, and Amber Finley of the North Star Council, a local Native
American advocacy group.

Letter from Theresa Knox, GF Public Health Department was read by B Weber. Her letter emphasized that
“all voices can be heard and have a positive effect in our community”. M Carter noted that safety and
advocacy prior to this has been done when there has been an issue. She would like to see that across the
board for all that are in need of advocacy, not just on a need basis.

Co-Chair B Weber felt that this commission was the appropriate group to merge the request of diversity.

N Williams said that a budget from the commission would be invaluable to secure the group. She
mentioned that the City of Fargo has had a group formed for over 10 years. The commission would be city
staffed similar to the Blue Ribbon for Social Infrastructure.

Mark from Praxis asked how the diversity commission would function as a group. N Williams said that the
group would hold regular meetings, concerns would be documented and a creation of resources through a
shared database. The database can be accessed to point people in the right direction when there are
concerns. Also this is a group that could pull together when special guests to the City or group celebrations
that highlight diversity.



A Finley shared opening comments that 3% of the population is Native American. A stand-alone group
finds it difficult to maintain funding, pooling resources would be a good start. A Finley spoke in regards to
the recent university logo concerns, Native Americans could be heard as to how they feel about the logo
and would share the results. At present there is no representation to the City Council and she commented
that was a disservice to minorities. Oppression is hard to explain and there are minority groups that are not
aware of each other.

N Williams would like to have the commission to trust them to help promote diversity. Conversations can
happen and there is definite value to minorities fostering relationships.

M Carter shared that the Diversity Commission as an advisory committee can use what already exists and
build on it.

A Finley noted that at the present time there is no physical location for the Northstar Council with the
support of the commission they would be able to offer research, community service and outreach to the
community. And also additional access to more of the Native American Councils such as Turtle River
Mountain, Standing Rock, Spirit Lake, Red Lake Falls and nationally with Alaska and Colorado.

There has been much fundraising from the group to maintain the events for this generation. A local event
takes place on Wednesdays at Lake Agassiz School they have a “drum night”. It is a small circle of
members who are active from the Pow Wow that are working to keep this current for this generation.

K Thorson thought that the commission would be a huge help to the gay community having a resource for
the group. With multiple cultures and alternative lifestyles that have immigrated to our city there has been
much misunderstanding and he believes that a campaign to engage diversity would be positive.

B Weber was concerned about re-inventing a group when there are already groups that represent each of
the minorities already. According to N Williams she said that there is no one-group to represent the
groups. And because of that no one comments on anything. There are not many minorities and the
problems are still the same; concerns with inclusion, disrespectful behavior and harassment at a public
store. This commission would be an all-inclusive society.

4. Final Comments and Next Steps:
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M Carter said that they are planning on holding a public meeting on March 6 & 7 starting at 7:00pm at
Muddy Rivers, Grand Forks. There will be educational sessions and food served at the event. An
invitational handout was passed to all present. At the public meeting they are looking for input on how the
one voice and one group could be represented. M Schill asked what a diversity commission would look
like in form. N Williams commented that first they have to secure a budget for the group to include
volunteers and staffing for assistance. They would look at how to apply to be part of the commission and
for how long would they be able to serve within the commission. With multiple diversities they would be
able to pool their resources to do more with funding. There may be members that are connected and active
and others who would be part of the commission but are not as connected. M Carter and N Williams stated
that they are very open to all of the groups who would want to be included in the diversity commission.

Moving forward, B Weber would look at the Commission on Social Infrastructure to forward a
recommendation to be part of the Commission forming a relationship/partnership to the group. N Williams
said that in Fargo, ND the Mayor of Fargo appointed the staffing and Chairperson in order to be included
into the commission.

R Silva from the Social Infrastructure supports the diversity commission and would like to learn more
about it and gather awareness of what the group can be to the city. He further volunteered to be a member
of the diversity commission representing his concerns. B Moore felt that awareness to the group and the
needs that are not being met in the community would be beneficial to the business community.

N Williams thanks the Social Infrastructure members for hearing the request and looking forward to the
next conversation. M Carter stated that race is not the only concern; there is a strain in diversity and
training with educating the communities. There is a luxury of being isolated from knowledge and that
knowledge will change the city that they live in together. N Williams added that diversity education is
presented in the school systems and working with the various peer groups of students.



P Haga supported that Mayor Brown believes that this is important and that there is much value to our

@)
community. There are still questions that will need to be addressed and they are important questions and
those answers may not come from just one office. Look into these questions within the next few months
when the attendance is higher even to the group. Possibly a lunch meeting in March will be needed for
more discussion with all members. All agreed that this needs further discussion.
5. Adjourn

Meeting adjourned 1:30 pm.
Future Meetings: Proposed dates will be emailed once confirmation is received for joint meeting.



